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This report sets out the gender pay gap information for Dental Beauty Group Ltd based on a snapshot date of 5 April 2026, as 
required by the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. Bonus pay figures relate to the 12-month period 
ending on the snapshot date (6 April 2025 to 5 April 2026).

The organisation’s gender pay gap data shows a mean pay gap of 52.3% and a median pay gap of 42.3%, indicating that, on 
average, male employees earn more than female employees. This gap does not reflect unequal pay for equal work but is primarily 
driven by the distribution of employees across roles and pay levels. The below pay quartile data shows how men and women are 
distributed:

WORKFORCE COMPOSITION 

The organisation has a predominantly female workforce across all pay quartiles, particularly at lower pay levels:

•Bottom quartile: 94.7% female, 5.3% male
•Second quartile: 96.4% female, 3.6% male
•Third quartile: 83.4% female, 16.6% male
•Top quartile: 79.4% female, 20.6% male

While women represent the majority at every level, male representation increases in higher pay quartiles, meaning men are 
proportionately more concentrated in higher paid roles. This structural imbalance is a key driver of the overall gender pay gap.

BONUS GAP 

The bonus data shows a mean bonus gap of 96.4% and a median bonus gap of 98.9%, indicating a significant disparity in bonus 
values.

However:

•29.3% of female employees received a bonus, compared to 17.7% of male employees.

This demonstrates that bonuses are more widely distributed across the female workforce, but higher-value bonuses are more likely to 
be awarded to male employees. This is likely linked to seniority and role type, as higher bonus opportunities are typically associated 
with leadership or revenue-generating positions where male representation is higher.

KEY DRIVERS 

The primary factors contributing to the gender pay gap are:

•A high concentration of female employees in lower-paid and operational roles
•Greater proportional representation of males in higher-paid positions, despite being a minority overall
•Bonus structures aligned to seniority and performance, reflecting representation at higher levels

I, Colin Stokes , Chief Financial Officer of Dental Beauty Group Ltd (company number11436268), confirm that the gender pay gap 
information set out in this report has been calculated in accordance with the requirements of the Equality Act 2010 (Gender Pay Gap 
Information) Regulations 2017, and that the figures reported are accurate.”

Colin Stokes, Chief Financial Officer 

26.06.2026


